HMAEEMZELE

VACANCY ANNOUNCEMENT

-Reissue-

LHRES :

SRFJRMC-104-19(R)
Announcement No.

26 Sep 19

ffi niﬂﬁgwgi : 1st Cut-off: 15 Augl9
2nd Cut-off: 5 Sep19
#178:

Date of Issue 26Jul 19

1%, BT, Fk FEFRAR (LPL), 5% (BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

L IN -
No. of
Recruitment

Production Control Specialist, #162 4%,

(EEEHEMB)

BiZZE#k.ESEe #k Target Grade & Language Proficiency Level (LPL):
%1k Grade-6, FEFRE 1) LPL-Pre-1

RAMTMEER T LVFRSBEEE 1R Acceptable Trainee level:
%4k Grade-5, FBFBE #k LPL-Pre-1
%1k Grade-4, EEFHRE N} LPL-0

X £#%%RBWT-1) [ EEERBWT-2)

Administrative Blue Collar Trade

O] RRZRBWT-3) [] EER(BWT-5,6)
Security Medical

4 B EEEBH Area of Consideration

I. X B MLC/IHAREEE (FBEXM)
Current MLC/IHA Employee within Activity

Il. X1 3] MLC/IHA €2 B (@HEN)

Current MLC/IHA Employee in commuting distance

. X BMLCIHARREB(2ERAXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+&B Off Base Applicant
*Those who previously applied for VA#
SRFIRMC-104-19 ~19(A) need not

reapply.

2. EBBX Activity
U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,

5. B A DFELE Type of Employment
X MLC

] HA CIHPT

Yokosuka, Japan, Engineering & Planning Department (C200),
Planning & Estimating Division (C225), Job Planning Branch (C230),
Boiler & Piping Job Planning Section (C234)

BYFEIB AR Working Place: #7858 7 JABT Tomari-cho, Yokosuka

X & F Permanent
] BR%E Limited Term (_» B Months)

3. B FEBER work Schedule (3B_40 BFREIH hraw)

£17 H Work Days: Monday thru Friday AFER - #IER

758 - /KE Work Hours/Recess Period: 08:00 — 16:45/12:00 - 12:45
L] % &) Night Shift X #&% Overtime  [X] Hi3E Business Travel

6. BEFENZ Duties

U.S. Naval Ship Repair Facility and Regional Maintenance Center, Yokosuka (SRF-JRMC) in Yokosuka Naval Base has a history
of 70 years as a full-service ship repair facility for US Navy vessels to include complex maintenance, modernization, docking, fly-
away, and emergency repair.

This Production Control Specialist, also known as a “Planner” plays an important role of work procedural planning and cost
estimation for repair and modification projects involving ship’s steam generating plants, piping systems, heat exchangers, insulation
and lagging, etc.

Determines projects’ scope and technical requirements to include but not limited to identification and cost estimation of materials,
labor and labor hours, and preparation of detailed work specifications.

KEFEHBAEEMODIZH S MMEMESERR VB AREBHIBFBAISRF-IRMC)] (X, KEBE/EMO-HDOLEMIIEIER
BRELTIOEDEEZESL., XBEEBMOERLEIE, FYIARBLETOIZOREABELEUEESRERE1T
S2TWET,

“TIor—" E3REND OEEEEFMBEE., BMORKEETS UM, BEDAT LA, BTBE. BEMOR
BMEEDOREEROEBE - ZEHEBEICSVTERE, RELYZTHIEELGRIZHVES,

KEEBEMOBELHRETIZBICEHIPEAORBLYRVIBFEFIEZLE - TEL. ERNICIIEMOTRE. X
Ffel. AMEBECEMESELGEZREL Y. BEERIERT AEEAREOMER - RERETVLET,




7.88E . B&E&H Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
#HLIBITRENFEBRREDBLUANIVICHE T S XEBOEFREANDELELRYET,

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR possession of
Master’s Degree in a related field may qualify him/her at 1-6 level.
METHEBICHITS 15 EREAZEDOHMN,. EELHFTO 1 FOEMARKRR., F-XEETLILNHFTOBLE
mF
b. Knowledge of ship repair work related to the steam generating plants, piping systems, heat exchangers, insulation and lagging,
and associated systems and equipment of naval ships.
RRFEETI UM BEVRAT L, BXME, MBAMOREM. BMRICHBET 52X T LAPRKICET HEMEE
[CEAEY HHNH
c. Skill in operating personal computer such as Word, Excel, PowerPoint, and Outlook, etc.
Word, Excel, Power Point, Outlook &M X & JL
d. Ability to estimate labor hours, labor and material costs, to prepare detailed work specifications and work orders, and to
identify/order materials for assigned ship repair work.
FaEn-EMEEOERRRE. AGE. EMBEOREY., HFHMUARELEXEBTREOER. LEGEMZETE
LiEXY 8N

* An applicant who does not fully meet the qualifications stated above may be considered at a lower grade level as below:

FRERBEHOETEFBHLTVEWNMES, UTOERZELTETREFVERICEREESNET,

1-5: One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR completion
of 4-years college/university in a related field may qualify him/her at 1-5 level.
BETHEHBICHITD 1 4ERERFOEHE. Hifi. EELHTO 1 FOMERKRER. FEIEETLINEHTO
FEEmME

1-4: One year of clerical, technical, or administrative work experience in any field, OR completion of 4-years college/university in
any field may qualify him/her at 1-4 level.
SFICERG . BB KB, BEFO 1FOERBFHRER. F-E2EXENE (DBHFR)

* Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEDHDANCOVTIE, TOREICKYBEINET,

8.3=-H 9 % L M Application and Associated Documents




REIEEE G MIC/IHAERR) OTRELEEBEEFI7MUVEATEA—LTORHBELGYET, RHERIZT 7ML
ZipFile SICEMRBEFTITEE L T &L, PDF, JPG, JPEG, GIF, PNG X DA EZ M &4 Y ES, Current MLC/IHA
employees must submit all requested documents below in digital format by e-mail. Do not zip (compress) files when you e-mail.
Acceptable data formats are PDF, JPG, JPEG, GIF, and PNG only.

*[X] 22 & I B AR Application for Vacancy Announcement

*X BEEPREH#2 B & Resume of Specialized Work Experience

*MEAlL Complete * in [] HA&ZET Japanese [X] #FET English [] &% 5 T% Either

X REFENEBRBETEHHELTLDIAK. HREICEAT S2EBR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

ERERXFLUTOURLEYFO—KTEEXEY, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA HPT Jobs/JN_Forms.html

(] iE#x s3I D E L Copy of Driver's License

(116 TEE/3sEBAZ D E L Copy of Certificate

X HEDRENEIAT 5L DNDE L, TOEIC, TOEFL, CASEC, ERDA EHMARFAE L L TRZITRHITET,
CRIATEMGERBIFX ALCPT 1. 0]) ZOMOGERE. RUKZERENICEHT IECRERFIFRALLYEY, RELZRAESHE
L9 55 LEMAEORENSVETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X BAREELUNDAIE, EBH—F (@@E) KRUT/IXFK— kO E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

X (S ERFSEE D A For external applicants only) 82 A1 F # T L. BEEDEHERS - FiF- KL F 2LV RIERAHE (12cm x

23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

I EEEMIRSE Office to Submit

REEEE (B MLC/IHARERR) ENBESEE GEEXRR) TR, BERERHASEVEY, LR ERHYZHRFR
ZDOEE, BERELTTSL,. BEMUBBE. Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GEE) LiEB4E0 “BE£EHE" A MLC/IHARKEZBDOADHE. NEBEEE GEHXE) »oOREEEIRM L
BUFETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. REBEEE (B MLC/IHAREER) RIHE
KBEHEAREMAXAERR HRO), FE7 FLAANDEA—LIRHOAEHRMHLHZYET . Current MLC/IHA
Employees must submit to Human Resources Office (HRO) Yokosuka by e-mail to the following address:

apply@fe.navy.mil

¥ ZOFEAEIISEEATT, ZEMEEZBEIVWERENTH, BEELPRETOTITEALIEIN

This e-mail address is only for acceptance of job application. No response will be provided to inquiries made to this email address.

¥ RA—NDY TPz Ty (AW CEFBLEBRESELR L. FEMDA RE2400K) XTICHROIZERFES

N3 & HIZEF LT E XV, Please enter VA number in the “subject line” of the e-mail submission. Applications must be received
at HRO by the closing date (by 2400 midnight) of the Vacancy Announcement.

* —BEICOEVE DDA —UZE LD THF L TL X, Please submit all required digitized documents in “one e-mail” per”
one VA”,

2. NG EE GEREER) RHE Off Base Applicants must submit to:



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

T238-0011 T 238-0011

HR)IRBABRRHIVEE 1-6 FHEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(M)EIBEEFEHEFFEEMRBEEE I (LMO/IAA)  Yokosuka Branch of LMO/IAA
EHEE—R Management #1 Section

EEEE S Phone 046-828-6959

SATRERE - ABE—ME. 0830-1730FF (HANHEBZKR<). EREFHFOCEMEILLITERMNEHETELY,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EFEUIBF For Official Use

SAEREY  Activity POC:  SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-5245

. o . - N HRO: (revd: 3/8) sf 3/14 ms 3/14 (rcvd: 4/9) kt
PD No.: SRFIRMC-234-002 | PD is accurate and current. Certified by Activity: hh 5/2 (revd: 6/27) kt 7/23

EHBEEZHIZ L TOWRWMEE EZORRICEY FH A, Incomplete applications will not be considered.
RESNEEHEHETHELLEE A, Submitted applications will not be returned.

BETLELINIEFENM (LPL) LALETREIET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A s HATK YMmER SN SHH MLC/IHAREEXE T, 2016 F 2 A 8 HANICHKITI NI ALCPTHRBER LB DA
T, TORBRBROBERLARLN TS0 FT7—HF—] Sh, TOADHELPL LRLELTEREINFET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result dated
prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL(iBT) | CASEC EIKEN
. Paper Based Computer Internet Based JaR

LPL ZBEE/1#% Test Based Test Test

4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st

FBORNEET D

3 — Fluent proficiency 730~859 | 90~100 550~599 | 210~249 80~ 99 870~ Pre-1st

ihb kI MEENEET D

2- Average proficiency 550 ~ 729 75~ 89 460 ~ 549 140~ 209 50~ 79 560 ~ 869 2nd

I BB S

1- Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~559 | Pre-2nd

WS ZES D

Pre-1-Minimal proficiency | 355~399 | 40~64 NA NA NA NA 3rc

(Y 1 8%) I/ NROREN &S D

0 - No language proficiency

RN EEE R

PRIVACY ACT STATEMENT {BAIER{EEI-DL\T

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

ES REITHER S 10450,9397 ; XU BAEK - AABRORECET 5%F (FR1 5FEEEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEH: ABDLMS, T2, UEORELEBREOEBOZXITEZENE LT, BEABRERET 54,

AR BREAETFERX. L LIEBITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABR: TEMOERICWHER. R CERCEANEREHET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

FHFR EABRORRIEERTTN, BRSNERERHE LG o5HE. TORODFREDYIT, Bh. HHULIHE
ERBENHYET,

Format Revision: 06-30-17




